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Frcm: Secretary of the Navy , - 

'^<^= : Vice Adiaira l Walter ; J., Davis, Jr., U. S. Navy 
; ^■■■p/1310 

PRECEPT CONVENING FISCAL YEAR 1997 SELECTION 
[ TO CONSIDER OFFICERS IN THE LINE OF THE- NAVAL .. 
FOR PROMOTION TO THE PERMANENT GRADE OF CAPTAIN 

End: ; (1) Board Membership 

(2) Supplemental Guidance 



BOiLRDS 

RI^SERVE 



1, 

the o 
Navy 
or as 



The 



selection boards, consisting of yourself as pr^s 
fficers listed in enclosure (1) , are ordered to ccmvene 
epartment, Washington, DC, at 0900, Monday, 22 Jcinuary 

soon thereafter as may be practicable. 



2. The function of the boards is to consider officers 
of the Naval Reserve for promotion to the grade of capti 
records and names of all eligible officers, determined _ 
date the boards convene, will be furnished to -the boarcis 
names of those officers who are in the promotion zone „^ 
indicated. The 'boards shall carefully consider, vithoT:t 
or partiiality, the case of each officer whose name is 



3„ Th 

maj 

siderafc 
skills 
quali 
per 
/Tua 
offic 



.e boards shall recommend for promotion those o^^ 
■^y of the members considers best qualified, givipjg 
ion to the ^ needs of the Navy for officers with ' 
In addition, each officer recommended must be 
led for promotion; that is, each officer must be 
the duties of the next higher grade. The " 
standard shall be applied uniformly to all 
whether in, or above the promotion zone. 



iority 



forming 
lified" 



ers 



4 • Unlrestricted Line , 

^ ; -. — _ 

a.. In determining who is best qualified in the 
line, krou should consider that a broad base of sjcills 
experifence among the Navy's future leaders is the key 
maintap-ning our ability to meet mission requirements, 
the Nayy require that our future leaders of the Naval 
posses^ the qualities to excel in combat as commanders 
suppor|t of operational commanders. Proven excellence 
and operational environments are important measures of, 
qualities required. Performance while in command as 
potentjial for majjor afloat or ashore, command is the 
of fitness for captain promotion. Officers may have 
dempns|:rated leadership, skill, integrity and resour 
other difficult and challenging joint as well as in- 
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luded 



cons 



assigninents. Just as you must carefully consider posit^ive 

outstanding perforTnance, you must consider documented 
misconduct and substandard performance, which are inc 
officepr's official service record, in determining those 
who arie best qualified for promotion* Members must 
carefUflly each 'such incident in connection with board 
deliberations. For those eligible officers who are rec 
promotion and who have received disciplinary action or 
privileged information record (fiche five) contains 
relating to conduct or performance of duty, each board 
personally review the information contained therein, 

final board decision, 

I 



ijncidents of 
in an 
officers 
ider 



matters 



prxor 



gnatc 
tr: 



When considering officers in the unrestricted line, the 
qualified*^ standard shall be applied without regard to 
or. The promotion opportunity percentage for tihe 
icted line set forth below is applicable to the 
cjompetitive category as a whole; it has no 

al communities, designators, or subspecialties 
unrestiricted line competitive- category. :Though this 
varying overall promotion opportunities among the 
designators, the future of the Navy will ;be best served, 
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importance 

sophist 

particul 

more f 

growth: 
■ unrest r 
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par 



ixcn 



you 

Navy ' E 

miss 

leaders 

combat. 

Proven, 

importa 

and 

for pr 



technolcgical 



Icngi 



The Navy needs highly specialized- of ficers who^e 
training and m.anagerial expertise are of ovq; 
to the Navy in a time of increasing 
ication. These officers, ipy totally committing 
ar specialty, have often been reqiiired to do 
sequent specialty tours to permit their continued, 
and allow the Navy full use of their expertise, 
icted line officers pursuing specialty expertis 
ssigned outside their communities' traditional 
s. The quality of their performance in their sfl 
be a criterion for their promotion. Such perf 

e should be given weight equal to that ordinarl 
f onnance of other members of their communities 
ed the traditional career patterns. 



Restricted Line. 



restricted 



it:s 



In determining who is best qualified iin the 
stiould consider a balance of skills and experience 
future leaders as key to maintaining our abilit^f' 
requirements* The needs of the Navy require 
of the Naval Reserve to possess the qualities 
as commanders or in support of operational 
excellence in training and operational 
nt measure of the qualities reguiiFed* Potent ia 
ormance while in command are the [ultimate testi 
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environm^ints 



omotibn. Officers may also have demonstrated leadership 
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skilli, integrity and resourcefulness in other difficu].t and 



Just as vou 



challienglng joint as, well is in-sarvica assignnents- 
must carefully consider, positive curstanding periormaricsi, you must 
consider documented incidents of mis conduct and substcLndard 
performance, which are included in an of f icer *s of f icial service 
record, in determining those .-off icers who are best qualified for 
promotion. Members must consider carefully each such 
connection with board deliberations. For those eligible officers 
who are recommended for promotion and who have received 
disciplinary action or whose privileged information record (f iche 
five) contains matters relating to conduct or performance' of duty, 
each board member shall personally review the information contained 
therelin, prior to the final board decision. 

6* because these boards are considering candidates to a very 
senior rank, particular emphasis should be given, witliin the 
parameters of the best and fully qualified selection standard, to 
selection of tliose who have demonstrated qualities of imagination 
and tlreadth of vision. 



7* The total number of officers who may be recommended 
competitive category shall, be the number that most cl 
approximates the percentages set forth below of in-z 
officers as of the date the boards convene. , The Chie 



one, 



in each 
sely 

eligible 
of Naval 

Persj^nnel shall determine the number of in-2one eligible officers 
as of the date the boards convene, calculate the numbers that may 
be recommended for promotion under the percentages se-;: forth below, 

is may 
recosiiiiend to the numbers provided by the Chief of Navkl Personnel, 



! 

i COMPETITIVE 
I CATEGORY 

I Unrestricted Line 

lUnrestricted Line (TAR) 

! Engineering Duty 

'Aerospace Engineering Duty (Engineering) 

I Aerospace Engineering Duty (Maintenance) 

[Aerospace Engineering Duty (Mainterjance) (TAR) 

I Special Duty Officer (Cryptology) 

(Merchant Marine) 
( Intelligence) 
(Intelligence) (TAR) 
(Public Affairs) 
(Fle^t Support) 
(Fleet Support) (TAR) 
Duty Officer (Oceanography) 



TO 



PERCENT 
SELECT 



Special 
Special 
Special 
Special 
Special 
Special 
Special 



Duty 
Duty 
Duty 



Officer 

Officer 
Officer 
Duty Officer 
Duty Officer 
Duty Officer 



8, The boards shall consider only those official 
by the Chief of Naval Personnel as well as written c( 
from the eligible officers. Requests for additional 
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BOAPDS 



RESERVE 



can only be approved by the Secretary of the Navy* No 

member, recorder/ assistant recorder, or person acting 
behalf laay connnunicate with .an eligible officer, report 
or other person to solicit information, favorable or 
about ah eligible, officer. The, Chief of Naval Personne 
authorize communications as necessary to, ensure that th^ 
records! are complete. 



board 
their 

senior, 
a, 

may 
official 



on 
ing 
uni"avorabl€ 



9* The 



boards shall fully comply with the instructions 



in enclosure (2), paragraph 9 , 



The 



reports: of the boards, prepared per paragraphs 
bsure (2), shall be forwarded for approval to th^ 
Navy via first, the Chief of Naval Personnel; s 
f Naval Operations; and third,, the Judge Advocat^ 
Navy for legal review. Except as authorized or 

of the Navy, the Secretary of D^fense^ or the 
shall disclose the proceedings or recommendat 
on selection board. 



10. 

of end 

of the 

Chief o 

the 

Secretary 

nO: person 

promoti 



10 and 11 
Secretary 

, the 
General of 
by the 
President, 
ions of a 



eciond, 



required 



11, Enlc 
supplement 



:losure (2) provides the oaths to be administered 
:al guidance. 
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John H* Dalton . 
Se&retary of the 
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BOARD MEMBERSHIP 

1. Unrestricted Line Of fleer and Unrestricted Line Officer (TAR) 
Rear i^dmiral (Lower Half ) Bradley C, Poole, U, S. Naval Reserve^ 



Captailn Hart in E* Janczak^ -U, S. Naval Reserve 
i^HBMHHi^lllS 

Captailn Michael F. Montgomery, U* S, Naval Reserve, 
MBBMHH^13IS 

captailn Howard G, Montgomery, U* S- Naval Reserve, . 

^iHHivBnr/1115 

Captailn Calvin P- McClain, Jr., U. S, Naval Reserve, 

l0BHil^H9/112 5 

Captaijn John SJ Kistler, U* S- Naval Reserve, 

MBHMBV^/1317 

Captaijn Thomas E, Plichta, U* S. Naval Reserve, 

<i^HMiHBB/lll7 . 

Captaij n Wayn e L. Bates, U. S. Naval Reserve, 

■■^■■■■111^/113 5 

Captai^ David K.^ Cazares, U* S,'- Naval Reserve, 

•■■■iBH^/ 1 115 

Captaijn Robert A, Duetsch, U, .S. Naval Reserve, 

li^BHiBHi^/ 1 2 2 7 

Captai h John B* Bell, U, S, Naval Reserve, 

^■■■iBmM^iiiv 

Captaijn Di ane C, Vosilus, U. S- Naval Reserve, 
iVMHiBW/1705 
Captain John G. Cotton, U. .S. Naval Reserve, 

vmivw/ 13 1 5' 

Captai h Phi lip J. Swartz , U. S,. Naval Reserve,-. 

^■IliiiH^/ i 3 1 5i 

Captaih Rodney A. Car lone, U. S, Naval Reserve, 

aiHn|Hnr/i3i5i 

Captaih Janet E, Denardo, U. S. Naval Reserve, 
^71707 

^2* Engineering Duty Officer: 

Rear A'imiral (Lover Half) Lewis A* Felton, U* S. Navy, 
HMMBBOP/ 14 4 

R ear .Admira l (Lower Half ) 'Bradley C. Poole, U, S. N a va:j. Reserve, 
lliHlnBBi^/1125 
captaih Martin E. Janczak, U. S. Naval Reserve 

Captaih ^^gy "^^ Satterfield, U* S, Naval Reserve, 

ffMHBH0t^i445 

Captaiii Thom as E* Plichta, U. S. Naval Reserve, 

C aptain Rob ert LJ, Merring, U, S, Naval Reserve, 

Capta iip Ja net E*! Denardo, U. S, Naval Reserve, 
1/1707' 



Enc]LOsure (1) 
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Reserve, 



d Aerospace 

Reserve, 



3. Aerospace Engineering Duty Of ficer (Engineering) : 
Rear Admiral (Lower Half) Bradley CV Poole, XJ, S. Kava]^ 
fM|j|BHi/1125 
Captaip. William E* Herron> U. S .■ Naval Reserve, 

I^BHiiH[[^/i505 

Captaip Martin E. Janczak, U* S* Naval Reserve 

mHi^qp/iiis 

CatDtain John S. Kistler, 17/ S, Naval Reserve, 

MflHBHPA3i7 

C aptaifi Benn ett A* Morrow, U. ;S , Naval Reserve, 
#■■■■■1^/1515: 

4. Aerospace Engineering Duty Officer (Maintenance) an, 
Engineering Duty Officer (Maintenance) (TAR) : 
Rear Admiral (Lower Hq^lf) Bradley C» Poole, IT, S. Naval! 

^■iHHBHP/112 5 

Cap tai|n Wi lli am E. Herron, U, S. Naval Reserve, 

^■■■■i^/1505 

Gaptai^ri Martin E,' Janczak, U* S. Naval Reserve 

Ga ptaijn John S. Kistler^ U* S. Naval Reserve, 

M^HiiBMI^i3X7 

Gaptaijn Bernard A. Wunder, U, ,S. Naval Reserve, 

5. Sjiecial Duty Officer (Crypto logy) : 
Rear Admiral (Lower Half) Robert H*: Weidman, Jr., U, S, 

Rear Admiral (Lower Half) Bradley C. Poole, U, S. Nava3[ 

IBlMillHP/ii^s ' 

Gaptaijn Martin K. Janczak, IT* S, Naval Reserve 

iBHHVilV/iiis 

Gaptaijn Chri stopher Rieber, U. S. Naval Res.erve, 

MBMHm^isis 

Ca ptai|n Ro bert A, Duetsch, U, S, Naval Reserve, 

6. Special Duty Officer (Merchant Marine): 
R ear Admiral (Lower Half) Bradley C. Poole, U, S. Nava| Reserve, 

||^BI|MH^/112 5 
Captaip Martin E, Janczak, U. S, Naval Reserve 

I^HBIHnv/111^ 

Captailn Aus tin L . Dooley, U. S, Naval Reserve, 

MHiBi^/ i S 2 5|. 

Gaptaijn- A lbert g, McLemore, Jr,, U* S, Naval Reserve, 

^■■iiMip/ievsi 

Captai|n John B, !Bell, U. S, Naval Reserve, 
P/1117 



Naval Reserve, 
Reserve, 



't^-^--^^^-^- 
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7, Special Duty Officer (Intelligence) and Special 

(Intelligence) ;(TAR) c ^ ' - 

Rear Admiral (Lower Half ) "'Bradley C, Poole, U. S, Naval 

Capta in Martin E. Janczak, U, 5. Naval Reserve 
^lllS 

Ca ptain J ames E, Goldsmith^ S'r . , U. S- Naval Reserve, 

(■■IHBni^/1637 

Cap tain Joh n S. Kistler, U* S. Naval Reserve, 

^■■■(■■Ipiy 13 17 

Captain John A- Freeman, U. S, Naval Reserve, 

Captain John C . ' Wright , U, S. Naval Reserve, 
■■■BiHP/1335 
Captain Carolyn; K* T* Griffing, U. S. Naval Reserve, 

^1635 




S, Special Duty Officer (Public Affairs) : 

Rear Admiral (Lower Half) Bradley C/ Poole, U* S. Naval Reserve, 

Captain Richard; K, Wells, U. S\ Naval Reserve, 

■iMBBP/165p 

Captailn Mar tin E, Janczak^ U. S, Naval Reserve 

^■■nHHll^ 11 1 S 

C aptain Phil ip H. ,Strub, U, S. Naval Reserve,' 

fliBHHHi^ 16 5 5 

Captain Thomas k. Plichta^, U, S. Naval Reserve, 

flHHiiMni^ 111^ 

Captain Diane C. Vosilus, U, S, Naval Reserve, 
"'1705 



9. Special Duty Officer (Fleet Support) and Special D[uty Officer 
(Fleet Support >■ (TAR): 

Re ar jvdmira l (Lpwer Half) Bradley C* Poole, U, S. Navall Reserve, 

Captain Mar tin E* Janczak, U, S, Naval Reserve 

Captafn John S, Kistler, U. S. Naval Reserve, 

Captain Tho inas R. Breese, U. S. Naval Reserve, 

^■■■Mli^/ 17 05 

Captain John B,:Bell, U. S. Naval Reserve, 

CaptaiLn Diane Ci. Vosilus, U. S, Naval Reserve, 
BPiMPHl#/ 17 5 

Capt ain Jan et El Denardo, U, S, Naval Reserve, 
>/170F 



10- Special Duty Officer (Oceanography) : ' 
Rear Alimiral (Lpwer Half) Bradley^ C. Poole, U* S, 
IVHBJIBHB^/ 112 ^ 
Captain Mart in E. Janczak, U* S, Naval Reserve 

Cap tain Marshall P, Waters, U. S* Naval Reserve, 
^~^/1805 
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Captain John S. Kistler, U. S, Naval Reserve, 

MH^BH^1317 

C aptain John S* Daughenbaugh, U. S, Naval Reserve, 

jaHiBMni/1805 

11. LCDR Reginald C. Campbell, USNR will act as recorb 

CDR Kay M, Holt, USNR; /CDR/ James W. Kelley, Jr. , USNR; 
Wood-Harvey, USN; CDR Donna L, Brown, USNI^; CDR^Malco 
USNR;tLCDR Catherine D. Ripley ,' USN; LCDR Robert K 
LCDR Laura L- Venable, USKR; LT Keith B. Wichmahn^ 
Guari3pi, Jr., USN; LT John Friedenreich, USNR and ENS 
USN will act as; assistant recorders. The recorder or 
recorder will be present during all deliberations. 



Im 



er. 

CDR Darlene R, 
J, McPhee,Jr4, 
Getrberding, USNR; 
; LT William J. 
; Carl D. Cox, 
an assistant 



USN 



12, GAPT W, D, , Vandivort/ USNR; CAPT H-' J, Nyland, 
Walsh, JAGC, USN; CDR M, K, /Carlock, USNR; CDR R, A* 
A- W. Acevedo, USNR; LCDR E. Burdick, USN; LCDR G, E. 

LCDR W, Kearns, USN; LT J. Key, USN; LT M* Minotti, 
Johnson, USNR; LT D, Hand, USN; LTR, E. Prass, USN; 
GS-S; .yNC(SW} F, Bostic, USN; YNl(SW). C. Shelton, USNR 
Mastin, USNR(TAR:); DPI E, Polak, USNR(TAR) and DP2 K. 
USNR(::aR) are designated to serve as projectionists a 
supoort personnel to these boards , 
I ^ 



USNR; CAPT R, F. 
Vogt , USNR ; LCDR 



USN 

Mr 



Stange, USNR; 

, LT R. 
, D- German, 
(TAR) ; DPI J. 

Sedwick, 
na administrative 
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SUPPLEMENTAL GUIDANCE 

1, The following oath or af firination ^hall; be administered to 1^ 
recorder and assistant recorders by the president of the poards: 

"YcuV and e^ch cf you, do scle:nnly swear (or affi2rrO you 
will keep a true record of the proceedings of the boards^ 
and I you will not divulge' the proceedings of these boards 
except as authorized or required by the Secretary of the 
Navy or higher authority. - So help you God/" 



following 



The 
recorder 

"Yot: 

will 

with, 

spec 

Serv 

boa 

the 



oath or affirmation shall then be adininis 
to the meinbers of the boards: 



and each of you, do solemnly swear (or affirm) 
perform your duties as a member ot these boards 
out prejudice or partiality^ having in view both the 
ial fitness of officers and the efficiency of the Naval 
ice, and you will not divulge the proceedings of /these 
rds except as authorized or required by the Secretary of 
Navy or higher authority.; So help' you God.** 



stered by the 



you 



The following oath or aff irinatiqn ^ shall theiji be administered by the 
recorder Ito the projectionists and other support vpersonnel: 

"Yoii, and each of you, do solemnly swear (or affirm) ,you 
will not divulge the proceedings of these boards excfipt as 
authorised or required by the Secretary of the Navy or 
higher authority. So help you God*" 

2- Due to historic statutory restrictions on the assignment of women 
in the Navy, the records of female of ficers [before the boards may 
show a career pattejrn different from that of their male counterparts* 
such pre-existing restrictions on duty assi<^nments, whichjhave 
foreclosed to women: opportunities for operatlional and command 
alignments available to men, cannot be allowed to prejudice the 
selection; of women for promotion- Accordintjly, in determining a 
woman's qualification for promotion, duty performed by a female 
;er, whose assignability was constrained by law or pol.: 



office 



be given- we xght .equal to duty performed by a male officer 



not so 

constrained which ip equally well performed -j In evaluatiikg a female, 
officer, emphasis will be placed on her ' actual performance, in 
assignments rather than her pattern of assignments as compared to 
male officers, i 



3. The Department of the Navy is dedicated 
and oppor' 

color, sex, or national origin. Aggressive 
oppor tun i' 



:y is critical. 



to equality o| treatment 
creed , 
equal 



commitment to 



the 



a, 

outside 
recruiting 

minorities 



[ 



traditional career development 
f. equal opportunity, and specific 
These assignments, though benefic 



icy, shall 



ijlany .minority officers have been assigned involuijtarily 

patterns, i.e. 
billets requiring 
cial to the interests of 
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the Navy, have resulted in those off icerS; haying career 
different from officers who have been able to serve in their 
or warfare specialties. In 'making your determination of 
off icer4 who are best and fully qualified for promotion, 
view sudh assignments as having the same value as ass 
the primary or warfare specialty. 



1 patterns 

primary 
those 
you must 

within 



igniuents 



The 1983 CNO Study Grout) Report on -Equal Opportunity in. the 



Navy , which is available to you, noted that minority off 
prior to entering the Navy, ; had: limited interaction with 
predominantly majority environment, may take a longer ti 
and perform to the level of their contemporaries . This 
initially lower fitness reports at. the junior officer le 
0-3) and: a higher -percentage of "late bloomers" than 
counterparts. You must consider- this when evaluating a 
officer's potential and in determining which eligible of jf 
best and fully qualified for promotion. 



nne 



their 



c, I Minority officers historically have not been 
rates eduivalent to those of non^minority officers/ In 
the records of officers, the boards should! be .aware that 
discrimination may have operated to the disadvantage of 
officer^. Such discrimination may have tnahifested itse 
disproportionately lower fitness reports • iZquiyalent pe 
a minority officer and a non-minority officer may not 
in equivalent fitness reports. , The boards I must consider 
evaluating a minority officer's potential and in 
eligibly officers are best and fully qualified for 



If 



have 



determining 



promotion 



. d. 
are "bes 
is to a 
the sel 
category' 
achieve 
ofificer 
precomma[ 
reports 
which 



this 



levant 



The charter of these boards is to 
t and fully qualified". Within 
chieve a minority selection rate wh 
ction opportunity within the re 
This goal is important because, 
it, the Navy benefits by ensuring 
are not overlooked due to the off 
ssioning social background, or pos 
Prior to adjournment, the boards 
goal of equivalent selection rat^ 



the 



charter, th^ Navy's goal 
ich is at least equal to 



select those 



grade and 
to the extent 



the talents of minority 
icer's past assignments, 
dfaly biased fitness 
must review ttie extent to 
s has been met. 



Leers who, 
a 

to adjust 
itiay result in 
/el (through 

majority 

Minority 
icers are 



prompted at 
evaluating 

past 
:Tiinority 

in 
rformance by 
resulted 
this when 
which 



officers who 



zompetitive 
each board 



4, Promotion boards are prohibited from considering the 
status of a member or the employment, education, or vol 
of a spouse. ' ^ 



marital 
uhteer service 



represent 



5. Posi^-graduate i;education and specialty skills (repre 
proven subspecialties) are important to our Navy and 
investment in our i; future. The Navy needs officers with 
technical and military education in a time, of increasing 
technolc^gical sophistication. In determining an officer 
for promotion, selection boards should consider time 
post-graduate; degrees and military education, and gaininb 
in other specialized areas in a positive light, 
usual "i>ot observed" report of fitness during these peribd 



spnted by 

a key 
formal 



spent 



notwithstanding 



;'s fitness 
obtaining 
experience 

the 
s. 






^,??5fR?^ 
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Assignineiifcs outs id^S traditional career patterns that allo^r'the Navy 
to use th^ unique skil Is ^nd expertise of these officers :-n 
subspeciality area4 should be Likewise positively considered* 



6, Repeated tours in a particular geographic location 
Qonsider^d negatively provided the officer has progressed 

Gomplexi-t'y, professional development^ and leadership res 



shc>uld 



not be 
in billet 
p^nsibility. 



the 



best 



S. The president of the boards' has been appointed by me 
perform prescribed administrative duties. The board pres 
authority to constrain the boards from recommending for 
those fulSiy qualified officers that the majority finds 
to meet the needs 6t the Navy as specified by the Secreta 
board president shall ensure that •" paragraph ■ 9 of this enc 
read to each board Imember.; recorder, and administrative 
person on the convening date of the board or on the date 
assignment to the board, whichever is later 



9, The following instructions concerning communications 
information apply tic board proceedings: 



b. 

gar/erning 
inf ormat 
should f 
boards ha 



communica: 

consider^t 

recommendat 



any m 

communic 

I have i4 

personal 

of eligib 

precludea 

select iom 

record 

not a meriiber 

unless 



phys 



7* The official military personnel records provided to 
■may include medical documents relevant to an officer's 
qualifications. If the boards desire clarification of a.nf 
then the Jboard president should reduce the board 
questions; to writing and forward them to me. I will 
clarification' as may be appropriate. 



provid 



and shall 
ident has no 
promotion 

qualified 

y. The 
losure is 

support 
f^ 



and 



a, ^Each of you (president, members, recorders, and 
administi'ative support personnel) is responsible to maintain 
integrity and independence of these selection boards, and 
careful' cj-onsiderat ion, without prejudice or -partiality, o 
eligible officers 



Yo 



members 



u must pay particularly close attention to the 
communications with and among other board 
on authorized to be furnished to y^u, and the 
llcw if you believe that the integrity of these 
s been improperly affected. 



ou may not receive, initiate, :or participate in 
tions or discussions involving information prec 
ion by a ^selectipn board. You are to base your 
ions on -the material in each officer's militar^ 
I l^ave provided tp the boar(|is and any 
^ted to yoi^ by : individual eligible Officers under 
sued. In i your deliberations, you inay discuss 
knowledge [and evaluation of the professional qua! 



formation 



your 



le officers to the extent that such matters are 



)ers 



in law or service regulation f romi consideration 
board or [inclusion in an officer's military p 
You may not discuss or disclose th^ opinion of 
of the boards concerning an of jEicer being 
opinioiji is contained in material provided to jthe boards 



that 



Of 13 



boards 
ical 

such 
's 

e such 



the 
to foster 
f all 



rules 

the 



procedure 



es you 

selection 



ijided from 

record/ 

infbrmation 



regulations 

own 
ifications 
not 
by a 
onnel 

person 



any 
considered 



—f— 
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d . I am the oply person who may appear in person to 
on any matter. All commuhicat ions with these hoards, otu 
those th^t are clearly administrative , must be in writing 
each of you, and made part of the :boards' records • I 
in writing those persons authorized to provide routine 
information to you- 



address you 
than 
given to 
designated 
adbinistrative 



other 



have 



s. Before the repo.rts of the selection' boards are signed, the 
recommendations may be disclosed only to members of the boards, 



recorders and thos^ administrative support personnel I 



have 



designated in writing. After you sign the boards' reports 



as 



recommendations of the boards may be disclosed* Except 
by Secti|=n 5893 of ^ Title 10, United States Code, the proc 
the boards may not.be disclosed to any person not a board 
board recorder* 



, only the 
authorized 
aedings of 
member or 



Pr 



f . Xf at anytime you believe that you cannot in good 
perform your dutie^ as a member of these boards without : 
partiali|:y, you have a duty to request relief by me from" 
I will honor any such request. If you believe that the i 
the boards' procee^iings has been .affected by improper inf 
military or civilian authority, misconduct by the board p 
a member^ or any o^her reason, or believe someone is exer 
attempting to exert inappropriate inf luence, over, the 
proceedings, you, have a duty to request from me -br the S. 
Defense ^relief from your obligation not to disclose board 
and, upo^ receiving it, to report the basis for this belief, 



boards 



ecr 



as a mxn 



tJpon the cpmpletion of the boards' deliberations, 
:Lmum, certify in your reports to me that: 



PL''??_'^^^ ^^^^ of your knowledge, the boards complied with" 

:e, other 



all instructions contained in the precept, and as 
letters (pf guidance or instruction provided by me; 



appropraat 



reprimand 
the exe 
of the 



censure 



2) You, were not subject to or aware of any 

or admonishment about the recommendations of 
ise of any lawful function within the authorized 



ire 



boards 



coerce or 
boards ' 



(3) You were not subject to or aware of any 
influence improperly any action in the formul 
commendations; 



re 



(4) You were not party to or aware of any attempj: 
unauthorized communications; 



(5) To the best of your knowledge, the boards carefully 
considered; the record of each officer whose, name was furnished to the 
boards; 4nd 



i 



opinion i 
and best 
whose n; 



6) The officers recommended for promotion are, 
f the majority of the members of the boards, ful 
qualified to meet the needs of the Navy among 



ames were furnished to the boards - 



conscience 

e judice or 
this duty, 
ntegrity of 
luence of 
resident or 

ing or 
or the 
etary of 

proceedings 



you will. 



the boards or 
discretion 



attempt to 

atton of the 



at 



in the - - ' 
;Ly qualified 
those officers 






w. 
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10. The written reports of the boards shall be signed hj/ 
president, the bo^rd members,;, and the board recorders, aid 
GOhtain ^a list of ithe names of the officers it recommend^ 
promotiqn, with the certification described in paragraph 



11- Th^ records of the boards' proceedings shall be 
recorders and administrative -support staff and shall 
minimum:; 

; . . ^ 

a. Convening notice. 



compiled 



conta 



provided 
Code. 



All instructions, information, and guidance th^p 
to the baards, under Section 5895 of Title 10, 



were 

teited States 



f 



The writt^en reports of the boards. 

d, [A list ofi all officers eligible for consideration. 

e . ' Preceot . 



the board 

shall 
for 
9g-' 



by the 
in at a 



